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The problems and countermeasures of transferring organizational relationships among college graduates'

party members from the perspective of party affairs workers

Jing Xiang, Jingxiao Guo
Central China Normal University, Wuhan, Hubei

[ Abstract] The Third Plenary Session of the 20th CPC Central Committee pointed out that it is necessary to
improve the mechanism for the education and management of party members. The transfer of organizational relations
between Party members and graduates has always been a very difficult part of the party affairs every year This paper
expounds the problems and countermeasures of the transfer of organizational relations between college graduates and
party members, aiming at the initiative, effectiveness and initiative of the transfer of organizational relations between
college graduates and party members.
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