[ pr g B2 A 5T 2024 5 6 B4 8 )
International Journal of Nursing Research https:/ijnr.oajrc.org

FXIFEAANEERINIRE R R

KET, THM
LA H _EMKFFEER LA

[HE)] #HAEXRBIARSFEREALEGEAFARIARSFGAE SR ERGHARPEATHERKALE
#3h, MRPEEARBEEETRFEKZGES, AATIEZEN TREMARXLERFKFEXEE, I
MR B A O ERMLE R B, iR EF R LR E A, AR — R R LM T, FrA IS8 fE AL K 4P
HERABZEK, HEPEAFTNEGZRIFLAE, RLAEBATME, WS ERMARPEAIEGE
KIBY Ko ALHAL X B A F PARZ R IIREATIRT, Ao ATIMELEH), AR & A0 2 693 F I, A
P AAL R B IAT AR 695 5 KRR AR SN,

[X88iF]) 732 AT e, R EF; REIK

[WfsEEAY 2024 47 A 10 B [HEFIHEAY 2024 8 A 20 H  [DOI] 10.12208/j.ijnr.20240213

Current situation and thinking of community nursing talent team construction

Xinyu Zhang, Chaoyang Wang
School of Nursing, Shandong Second Medical University, Weifang, Shandong

[ Abstract] With the deepening of the reform of China's health service system and the development of community
health service, the demand for high-quality community nursing talents will increase day by day. As the core of China's
primary medical service system, the construction of its talent team is crucial to improving the level of community health
service. At the present stage of the aging population in China, the number of chronic disease patients has also increased
significantly, and some changes in family structure, various phenomena force the increasing demand for community care,
the construction of community care talent team is particularly urgent. As far as Shandong Province is concerned, the
demand of urban and rural residents for community nursing teams is constantly expanding. This paper will discuss the
current situation of the construction of community nursing talent team, analyze the structure of the team vertically, and put
forward the corresponding countermeasures and suggestions, hoping to provide positive reference value for the sustainable
development of community nursing talent team.
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