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Analysis of the effectiveness of quality monitoring in the quality management of sterile supply centres

Lulu Cai
Supply Room, Affiliated Hospital of Guizhou Medical University Guiyang, Guizhou, China

[ Abstract] Objective: To study and analyse the effect of implementing quality monitoring on quality
management within a sterile supply centre. Methods: This experiment was conducted with the aim of improving quality
management in the sterile supply centre, and the study will be conducted as a controlled experiment, requiring the
implementation of quality monitoring in the sterile supply centre and exploring quality management before and after
quality monitoring, with 800 instrument packs, totalling 1600 packs, included in both pre- and post-implementation, and
comparing the results of pre- and post-implementation. Results: The cleaning, disinfection, packaging and storage pass
rates before and after the implementation of quality monitoring were compared and the experimental data showed that the
pass rate was significantly higher after implementation than before, (p < 0.05). At the same time, the professionalism
scores of nursing staff before and after implementation were compared, and the results showed that the professionalism
index scores of work attitude, quality of work and sense of professional ethics were higher after implementation than
before, (p < 0.05). Conclusion: Strengthening quality monitoring in the quality management of the sterile supply centre
can help to improve the work pass rate and enhance the overall professionalism of the nursing staff.

[ Keywords] Sterile Supply Centre; Quality Management; Quality Monitoring; Pass Rate
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