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Study on the construction and effect of training and evaluation system for elderly nurses in nanchong

Xue Yang
Nanchong Central Hospital Sichuan Nanchong

[ Abstract] Objective To analyze the practical application effect of the training and evaluation system for
elderly nurses in Nanchong. Methods According to the professional status, comprehensive quality, training
willingness, training needs and actual training situation of elderly nurses in Nanchong, through searching and
collecting relevant domestic and foreign literature and data, drawing on the construction methods of training and
evaluation system of elderly nurses in domestic and foreign medical institutions, and combining the survey results
of elderly nurses in medical and elderly care institutions, To establish the training and evaluation standard system
for elderly nurses and analyze its training effect. Results The mastering rate of nursing knowledge of elderly nurses
after training was higher than that before training (P; Compared with before implementation, the comprehensive
quality, professional skills and overall nursing quality of elderly nurses were significantly improved after the
implementation of the training and evaluation system (P<0.05). Conclusion Building a perfect training evaluation
system can significantly improve the professional skills and professional level of elderly nurses, provide more
professional and high-quality nursing services for patients, and improve the overall nursing quality.
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