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SWOT analysis and optimization strategy of teaching mode for new nurses under the

background of "Internet +"

Rui Guo, Xi Gao™
Affiliated Cancer Hospital of Harbin Medical University, Harbin, Heilongjiang

[ Abstract] Objective To study the teaching mode of new nurses under the background of Internet +, conduct SWOT
analysis on it, and propose optimization countermeasures. Methods 100 newly enrolled nurses in the Third Hospital of
Harbin Medical University in the academic year 2022-2023 were divided into observation group and control group according
to random number table method, with 50 new nurses in each group. The traditional teaching method was adopted in the
control group, and the "Internet +" teaching mode was adopted in the observation group. The theoretical and operational
training completed by the new nurses in the two groups was the same. Results The professional identity of new nurses in
the observation group was (123.27 & 19.97) points, higher than that before admission (111.71 £20.03) points, and the
difference was significant (P < 0.05). Conclusion The innovation and application of teaching mode for new nurses under the
background of "Internet +" can help improve their professional identity and is worth promoting in clinical practice.

[ Keywords] Internet +; Nursing staff; Teaching mode; SWOT analysis; Optimization strategy
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