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Strengthening the influence of core nursing system education management

on clinical practice of nursing interns

Xiao Wu

Teaching and Research Department of Basic Nursing, Binzhou Vocational College, Binzhou, Shandong

[ Abstract] Objective To study the effect of strengthening nursing core system education management in clinical
practice of nursing interns. Methods A total of 50 nursing interns from Binzhou People's Hospital from January 2022 to
December 2022 were selected as the research objects, and the "random sampling method" was divided into basic group
(routine teaching management) and intensive group (strengthening education management of core nursing system), with
25 in each group. The management effects of the two groups were compared. Results There was no difference in
management quality and professional identity before management analysis, P>0.05; After management, the nursing quality
score of the intensive group was higher than that of the basic group. The professional identity score is higher; MQIN score
is higher; The satisfaction rate of enhanced group (96.00%) was higher than that of basic group (76.00%), P<0.05.
Conclusion Strengthening the education management of the nursing core system can improve the management quality and
professional identity of nursing interns, optimize their psychological quality, and obtain the recognition and satisfaction of
interns.

[ Keywords] Nursing core system education management; Intern; Management quality; Professional identity;

satisfaction
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