AR R 2R E 2022 4E 1 B 4

Journal of Modern Nursing https://jmnm.oajrc.org/
AEIFNIF OB AR R mE ZH R
K &

FRPTARER | AR

[HE] B AFRERAEACAEN L6 ST RIKG L a b SATHEZ D O F AR
WHHRARE, HEATREINFESEER, FLAES Al TN EREGMENR, HEAEIIEN L0
FRAAHET Z)], AT F O E, AZRSATCAZN T 2N K RRELFIRE.
Tk 2018 59 A £ 2020 F 6 AMEAF R K, AZEANKRIEERY 41102 2#HTRAE, KR
HERAMEBEAUARRE RGET TR, MPRARZITRELAAE, HRLALERHFTILEK, FIPEPEZARLY
IHEREAKRL. ENERRGE, EREZEEZAMFREAR#ITOERATERE, FLARSZRE, EHAE
KAMZEIN LTI, HAPEARGSCHENEMRAZE. ER ARARFARERPITERA L
SHEHARBRTIGSRERANIE, BANABEZT@ORA, RBTHRGCERAFETEHE, MK
TERAN, ERAPZARGSHEENAARRE, TEMNBEFEF (P.05) . it AERAY L
SHEEANBRK, SHEMEEKFEIK, AMAERTEENS S RASEN T ARTEN, ARBEFEAR
SHES, URSIERE.

[xiF)] Erfz; SEAEAR; BEIT: Bt FE

Study on the current situation and influencing factors of psychological capital of standardized training
nurses

Tao Zhang
Luoding People's Hospital Luoding, Guangdong

[ Abstract] Objective Based on the investigation of the current situation of standardized training nurses'
psychological capital, this study analyzes the influencing factors of standardized training nurses' psychological
capital, explores the correlation between standardized training nurses' psychological capital, professional quality of
life and subjective well-being, carries out humanized education and training for all standardized training bases, and
promotes the physical and mental health of standardized training nurses, Provide reference for effectively
improving the training effect of standardized training nurses. Methods Taking September, 2018 to June, 2020 as the
research period, a total of 102 nurses in our hospital were investigated during this period. Using symptom self-test
scale and stressor statistics scale, a questionnaire survey was conducted on nursing staff, the final results were
recorded, and the working pressure of nursing staff was evaluated. After the completion of the measurement, the
nursing staff were administered with psychological counseling in our hospital, and after the counseling was
completed, they were evaluated with the symptom checklist to confirm the degree of psychological stress relief of
the nursing staff. Results the results of this study showed that the psychological pressure of nurses in the hospital
came from work and environment, followed by the problems of patients. Through effective psychological
counseling and management education, the psychological pressure of nursing staff in the hospital was significantly
reduced compared with that before management, and the difference was significant before and after management
(p<0.05). Conclusion nurses in the hospital have higher psychological pressure and lower mental health level, so
appropriate ways should be adopted in management to reduce the psychological pressure of nurses and improve the
quality of work.
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