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Analysis of clinical nursing methods of Dry eye syndrome with excessive evaporation caused by Meibomian gland

dysfunction
Hui Niu, Chunyan Ma
The First People's Hospital of Aksu Prefecture, Xinjiang, Xinjiang

[ Abstract] objective To review and analyze the role of comprehensive nursing in Dry eye syndrome caused by
Meibomian gland dysfunction. Methods From January 2022 to December 2022, 71 patients with evaporative Dry eye
syndrome caused by Meibomian gland gland dysfunction in the hospital during this period were studied and discussed.
They were randomly assigned into the control group (37 cases were given routine care) and the observation group (34
cases were given comprehensive care), and the nursing effect was analyzed. Result The observation group had more
advantages in subjective symptoms, corneal fluorescence staining score, tear film rupture time, tear infiltration length,
quality of life score, satisfaction, and other data information compared to the control group (P<0.05). Conclusion
Comprehensive nursing in patients with evaporative Dry eye syndrome caused by Meibomian gland dysfunction can
improve the clinical symptoms, prolong the tear film rupture time, increase the length of tear infiltration, and improve the
quality of life and satisfaction of patients.
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