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Practice nursing students' willingness to engage in nursing work for the aged under the background of

medical nursing combination: A qualitative study

Youjing Kong', Xinrong Zhao®*

ISchool of Nursing, Southern Medical University, Guangzhou, Guangdong
2The Second Affiliated Hospital of Kunming Medical University, Kunming, Yunnan

[ Abstract] Objective In the context of healthcare integration, it is important to understand the willingness of trainee
nursing students to work in geriatric care, and to provide theoretical references for advancing the construction of the
geriatric care service workforce. Methods A descriptive qualitative study was conducted using purposive sampling method,
14 nursing interns of a tertiary hospital in Kunming City from October 2022 to February 2023 were selected as the study
subjects, semi-structured in-depth interviews were conducted, and the collected data were collated and analysed according
to Colazzi's seven-step phenomenological analysis method. Results After reflecting, comparing and categorizing, the
interns' willingness to work in geriatric nursing can be summarized into 3 themes and 10 sub-themes: individual cognitive-
behavioral intentions (attitudes toward working in geriatric nursing, impressions of older adults, sense of professional value,
and attitudes toward death), environmental factors (developmental prospects, salary, and influence of significant others),
and individual behavioral factors (their own internship experience, experience of being around older adults, personal coping
skills, and the ability to deal with older adults). experience, personal coping skills). Conclusion Under the background of
medical and nursing integration, the enthusiasm of intern nursing students to engage in geriatric nursing work is not high,
we can start from the curriculum of colleges and universities, improve the salary and treatment, and improve the ability of
nursing students themselves, to help the nursing students to establish a correct view of the choice of geriatric nursing work,

and to improve their willingness to engage in geriatric nursing work.
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