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A survey of junior middle school English teachers' professional development

Xiaoying Guo
School of Foreign Languages and Literature, Tianshui Normal University, Tianshui, Gansu

[ Abstract] The study uses the questionnaire survey method to deeply understand the difficulties faced by junior high
school English teachers in a city, among which the external factors mainly include: work pressure, entrance pressure,
insufficient social attention, etc. Internal factors mainly include: lack of practicality in training content and monotonous form.
It is found that teachers are obviously lagging behind in professional concept, knowledge structure, teaching ability and
scientific research consciousness. Based on the results of the questionnaire survey and referring to the standards of "four
haves" good teachers, this paper puts forward the promotion strategies from five dimensions: teaching philosophy, professional
knowledge, teaching ability, scientific research ability and teacher training, aiming at promoting the professional growth of
junior middle school English teachers. The core of these strategies lies in renewing educational ideas, strengthening
professional identity and improving professional quality, thus optimizing teaching quality and promoting students' all-round
development.
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