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The application of nurse layered management in obstetrics and gynecology nursing management

Huixian Wu

Maternal and Child Health and Family Planning Service Center of Luoping County, Qujing, Yunnan

[ Abstract] Objective To analyze the value of hierarchical management of nurses in obstetrics and gynecology
nursing management. Methods A group study was conducted on 18 nurses on duty in the obstetrics and gynecology
department of our hospital from October 2022 to October 2023. They were randomly divided into two groups (digital
random table method), with 9 in each group. The nurses in the control group received routine nursing management, and
the nurses in the observation group received hierarchical management mode. The core competence, satisfaction and nursing
quality of the nurses in the two groups were compared. Results Compared with the control group, the core competence
scores of the nurses in the observation group were significantly improved, and the difference between the two groups was
statistically significant (P < 0.05). Compared with the control group, the nursing quality scores of the nurses in the
observation group were significantly improved, and the difference between the two groups was statistically significant (P
< 0.05). Compared with the control group, the satisfaction scores of the nurses in the observation group were significantly
improved, and the difference between the two groups was statistically significant (P < 0.05). Conclusion Hierarchical
management of nurses in obstetrics and gynecology nursing management can help improve the core competence of nurses,
continuously improve the quality of nursing, and increase the satisfaction of nurses.
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