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A study on the impact of the joint ward round model of senior responsible nurses and resident training

physicians on the abilities of orthopedic nurses

Min Hu

Guangdong Provincial People's Hospital, Guangzhou, Guangdong

[ Abstract] Objective To analyze and discuss the impact of the senior responsible nurse and resident training
physician round model on the abilities of orthopedic nurses. Methods Thirty orthopedic nurses from our hospital were
selected as the research subjects from June 2023 to June 2024. They were evenly divided into an observation group (senior
responsible nurses combined with resident training physicians for ward rounds) and a control group (conventional ward
rounds). The comprehensive abilities, core competencies, and management satisfaction of the two groups of nurses were
evaluated. Results (1) The observation group scored significantly higher than the control group in terms of common disease
theory knowledge, special disease theory knowledge, complication prevention and professional nursing ability (P<0.05).
(2) The observation group scored significantly better than the control group in clinical operation ability, critical thinking
ability, interpersonal relationships, and professional development (P<0.05). (3) The satisfaction of the observation group
nurses with management was significantly higher than that of the control group (P<0.05). Conclusion In the training of
orthopedic nurses' abilities, the implementation of the senior responsible nurse combined with resident training physician
rounds model has a significant effect and is worthy of wide promotion and application.
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