AR 5T
Modern Social Science Research

2025 55 5 4 3 M
https://ssr.oajrc.org/

= E W 2 HIHHE TR BB RS

ARE, THF

AFREIRFEEFRALGRAAMFFR THET

[FE] A5 R G A RNDIEKF FZEFHER T H TN REBF R, T TRIREFRFBHRE, I
B THREN, AKETRARLEESHH LT 24 LHF0#E K T it £ 09 R, & B T.Edward Dame
89 R BF R I M FEF T8GR R AT R oM. BRET, “FINRIEBRO R AR RS, £, PIAKF
HFEF R RAEXABIR. AT, BRED A ERBRIBIZNG A AR FA, %P ILe Bzl & A &
o BILRBTEGFROAT, A RELEERRFEN S AR E &£ 52 FWF 8 2 iEbu s AR A &Rk
Fa R, FFAA T T AR A,

[XH1E] B AR e, RIBE; #eF3); REMSH

[E£WHE) 2024 Fir77 4 KF A Lt X0 B (GRESAR #E T RIGA KT RT) , RE %
51 202413654046Y

[Yis HEAY 2025 42 A 14 B

[EF)EH) 20253 A 17 8 [DOI] 10.12208/j.ss1.20250112

A study on the rebuttal fallacy in BP debates

Yuxuan Xia, Liging Wang
School of Humanities and Social Sciences, Zijin College, Nanjing University of Science and Technology, Nanjing, Jiangsu

[ Abstract] This study aims to conduct an in-depth analysis of the rebuttal fallacies that often occur in college English
debate competition, discuss the reasons behind these rebuttal fallacies, and put forward some suggestions. Based on T. Edward
Dame’s theory of refutation fallacies, this paper classifies and analyzes the rebuttal fallacies in the speeches of 24 debaters in
six debates in two competitions and the feedback of judges. According to the study, the frequency of denying the counter
evidence is the highest. What’s more, the middle level debaters and the novice were more likely to make this fallacy. In BP
debate, LO is the person who is most likely to make rebuttal fallacies, while the fallacies committed by Whip is the most fatal.
Through a series of research and analysis, this study concludes that the main causes of rebuttal fallacy are the lack of clear
logic and mechanism and the lack of cognition of roles and responsibilities. To improve this situation, this paper gives
corresponding advice.
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1.The house regret the glorification of meritocracy. (value)

2.The house would ban the use of unpaid internships. (policy)
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(1) DPM said that they could encourage the poor to
live a better life through regretting the meritocracy, but i
think this may lead people relax because they know even
they don’t work so hard, they could still find a good job.

(roundl team3)

(2) Unpaid internship is not a win-win way because
a lot of trainees need to make a living but they can’t get
money. (round2,team2)

(3) The last speaker insists the company and the
trainee need to make mutual benefits. But i don’t think so.
The more important thing is let the trainee get what they
need to get. (round2,teaml)

FESE— M5 rh, AR AR EI A AT AEA
FITMGE AT A IS, MEEISE X
A HEARAE AANTSS AR, Zug T ISt AT AR
A BT AR ME T, TR AR A . BT 7 5A

SRR R TR T W A A% L, XA AT S 5
TR

FIRESD, 55 =AM B, BT UONSESI AR R A
BLH LA LM RN LA 4w R
AT ST TR SO AR S S AR R F K
17 B AT REAE U, SE ST AEAR N NIRIE IF K280 A4t
MBI, BB T RER ey, & EE O, B
SR RENE IR B O TAF . ERFRA 4 HHE
T (AL S AR . 5385 IRt R, #FIdRH, “IX
DR HL I TN, R IR TR, BONE
ARG VIRTT o R AR EAG 2R e (KR4, B4 BTt
AESRE R AR AL R Ja — M, BRI
XRS5 IR AR U “ FASKFEIN o 7 X ]
FRI B R EHH - FEIR, R B AT, AfE
O T IR o IXR W, B SIN RAE B R B R
B, BONIX 2 HI 99 AHE AR 77 -

4.2 BMINHFF O RBF R AILEF

EREIT, AWK, “TINRIEB R 2 My
FETHACF TR LB R ELRF 5 KT
BAH, BT AR R A BRI R, REMSAE — EREE
RS AE R, (BAELE SRR IARIE T 10 MR IR .
B, TR R A T el ts, il
R i 2 Tl T E BTN, fEAR IR
TP T 13 MEEE IR BT ERKE, hA—F
Fe A B 2 (T TR B AR IR 1 17 AN IEER 2
W A BRI 42.5%, X AT RERZ B A TR A T4
AT RO B AN S B K 27 51 R e B o

-118 -



W, EHH

S R 2 AR OB KA AT 7

B VR AE A (5] BA L P B A AR i A S5 A

e = N W oA ;oo

43 #it A &5 R R A KM

FEFHE R RIFTAE M, LO (RO sS4t Frt
BRI R e, HO& OW (O 3si i) o Joxt o
SRR T ALK E N, AR AR IR A B
PURS JEITC I 5 PM CEARD BIER ST . HiR
U7 s PETATEAEAT SO0 58 Ul N, 44T DA HE 2 I T) A 41
T ks B SR LR R, H TR A
W ARERA SR IT, A TA] e 2Bt s — L i AR A, AR
PP b RAE BB R FEARIRELEE T, IRAEHEHI
T, BN AL 2R A 5

Compared to your world, we have more talents and
experts. They could make huge progress to the society and
help our nation develop. (roundl,team3)
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According to the government side, they believe that

the unpaid internships is a kind of labor exploitation.

However, we all know that experience is very important
for every trainees. If we order companies to pay for
internships, this may increase their financial burden,
leading fewer internships. (round2,team?2)
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