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[ Abstract]

By reviewing the literature on the reasons and countermeasures for male nurses to leave, this paper

points out that the number of male nurses in China is seriously insufficient, and summarizes the high demand of domestic

male nurses from four aspects: work environment factors, self factors, educational factors, and social factors. The reasons

and corresponding countermeasures to reduce the turnover rate of domestic male nurses and solve the problem of the

shortage of male nurses in our country.
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